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The formal business of the meeting commenced at 5.30 p.m. following completion of a confidential presentation by the 
Principal/CEO on the outcome of the Ofsted Inspection of the College. 
 
  ACTION 
C&Q.16/17.10. DECLARATIONS OF INTEREST (AGENDA ITEM 2)  
 There were no declarations of interest in relation to any of the items on the Agenda for the 

meeting. 
 

   
C&Q.16/17.11. MINUTES (AGENDA ITEM 3)  
 The Minutes of the meeting held on 12 October 2016 were approved and signed as a true 

and correct record subject to an amendment to change the reference to Staff Member 
(Business Support) to Staff Member (Academic). 

 

   
C&Q.16/17.12. MATTERS ARISING (AGENDA ITEM 4)  
 a)  Matters Arising Report  
  On presentation of the Matters Arising, the Chair advised the Committee that a number 

of items from the previous year related to the proposed merger and as these were on-
going he suggested that they remained on the Matters Arising Tracking Report.  
 
The Clerk then advised the Committee that a number of items were covered on the 
Agenda for this meeting and, therefore, could be regarded as completed and moved 
from Amber to Green. These items were: 

 

    
  i) No.1 – Minute: C&Q.15/16.18.e) (3 February 2016) - Report on the 

maintenance of the quality of the HE student experience.  
 

     
  ii) No.7 - Minute: C&Q.16/17.07.a) (12 October 2016) - Value added scores.   
     
  iii) No.4 - Minute: C&Q.15/16.29 (27 June 2016) - Safeguarding Report.  
    
  The Committee were asked to note the following with regard to the raining items 

marked as in the Tracking Report Amber: 
 

    
  iv) No.9 – Minute: C&Q.16/17.07.b) (12 October 2017) – Safeguarding Outcomes 

– Challenging student behaviour.  
 

   The Principal/CEO advised the Committee that this matter would be part of the 
PIAP and added that there would be more staff CPD on this topic which would 
include the need for staff to re-inforce the message to students about the 
College’s expectations regarding their behaviour. The Pastoral Managers were 
meeting later in the week to draw up a plan on how best to convey the message 
to ensure that students were aware of these and that students would be 
challenged by staff if their behaviour did not meet expectations.  

 

     
  In response to a question about the role of the Equality & Diversity Group, the Deputy 

Principal informed the Committee that the Equality & Diversity Group would have an 
input on the best way to convey the message to students about what constituted 
acceptable and unacceptable behaviour. The views of the Equality & Diversity Group 
would be particularly relevant in relation to Prevent and British Values to ensure that 
students from different cultural backgrounds had a clear understanding of what the 
College expected of them as students of Bury College. In response to a question from 
the Co-opted Member, the Principal/CEO confirmed that there was a student charter 
about expectations between the College and the student but added that this needed 
to be reinforced.  

 

    
  The Staff Member (Academic) commented that perhaps there was an immediate need 

to adopt “back to basics” approach as it appeared that many young people were not 
aware that they might be using swear words or offensive language as these formed 
part of their normal day-to-day vocabulary.  
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  ACTION 
The Chair advised the Committee that this was not solely a College issue as he was a 
Governor at a school which was encountering a similar difficulty.  
 
The Staff Member (Academic) added a further comment that there was also the issue 
of behaviour of Bury College students and the image that this created in and around 
the Town Centre. 

 
 
 
 

Curriculum 
Director, 

Technologies & 
Sport for report 

to the meeting on 
21.06.17 

   
  v) No.15 – Minute: C&Q.16/17.07.d) (12 October 2016) – Student Programmes – 

Personal Development Behaviour & Welfare. A report was due to be presented 
to the Curriculum & Quality Committee meeting scheduled for 21 June 2017. 

   
 b)  Report requested by the Corporation Board on the impact on 16-18 full-time 

student numbers of the shift towards 16-18 Apprenticeships. 
 

  The Principal/CEO presented comparative data on 16-18 full-time student numbers 
and 16-18 Apprenticeships numbers for 2015 and 2016 from which it was noted that 
there had been a fall in the number of 16-18 year olds taking up Apprenticeships; the 
proportion of 16-18 year olds on Apprenticeships had remained constant at 
approximately 15% of the total number of 16-18 year olds enrolled at the College in 
each of the last two years.  
 
The Principal/CEO explained that the recruitment 16-18 year olds on full-time courses 
and Apprenticeships at Bury College was assessed against the cohort of school 
leavers from Bury, Bolton and Rochdale, and the College market share was down by 
3.2% in 2016 it was not as a result of more 16-18 year olds taking up Apprenticeships, 
in fact the number on 16-18 Apprenticeships actually fell in 2016. The reduction in the 
market share was partly as a result of the College’s poor performance in AS levels last 
year which resulted in over 100 full-time students not progressing to year 2.  
 
Applications for places at Bury College in September 2017 were encouraging but there 
was still a need to maintain contact with applicants in order to convert applications to 
enrolments.  
 
The Deputy Principal informed the Committee that the proportion of young people 
choosing to apply for Apprenticeships was on the increase irrespective of the size of 
the cohort; if they were successful in getting a place on an Apprenticeship programme 
they would then not enrol as a full-time student. Commenting on the increase in the 
number of young people applying for Apprenticeships, the Chair made the observation 
that there was a major Government push towards Apprenticeships which were proving 
to be an attractive option to those young people who did not want to incur the cost of 
going into Higher Education/University.  
 
As an example of the switch towards Apprenticeships, the Staff Member (Academic) 
referred to the interviews with prospective AAT students that took place after the 
College had made the decision to discontinue the course and advised the Committee 
that all twenty four applicants elected to take up the Apprenticeship option as an 
alternative. She added that feedback from prospective HE students was that some 
were put off by university fees and were attracted to Apprenticeships as being a better 
route into employment. 

 

   
 RESOLVED THAT THE DATA ON THE IMPACT OF APPRENTICESHIP NUMBERS ON 

FULL-TIME 16-18 ENROLMENTS IS RECEIVED AND NOTED.  
 

   
 There were no further matter arising from the minutes.  
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  ACTION 
C&Q.16/17.13. LEARNER VOICE (AGENDA ITEM 5)  
 a) Learner Voice 2016/17 Update on outcomes & management actions from Student 

Satisfaction Surveys (Agenda Item 5(b)) 
 

  The Deputy Principal presented a report on the outcomes from the Learner Voice 
2016/17 Survey and management actions taken to date in response to issues raised 
by students.  
 
In answer to an observation that there appeared to be a large number of student 
surveys, the Deputy Principal commented that whilst, in the main, she shared this view 
more surveys had been introduced this year as a result of issues flagged up in 2015/16 
through which College Management identified the need to improve Employer 
Responsive provision. She then explained that a number of surveys were carried out 
for external purposes and the questions in these were determined by external agencies 
which meant that these surveys did not always address the questions that the College 
wanted to ask.  
 
In response to a question on whether the College offered any incentives to students to 
complete surveys and whether responses were anonymised, the Deputy Principal 
confirmed that incentives to complete surveys were offered occasionally. On the 
question of anonymity, the Deputy Principal advised the Committee that whilst 
responses were anonymised it was possible to analyse responses to course level.  
 
There was then a follow-up question as to whether this analysis indicated that students 
on some courses took more part in surveys than others to which the Deputy Principal 
stated that it was certainly apparent that there were fewer responses in some areas 
but this could be for a variety of reasons. She added that the 6-week survey had been 
conducted via the pastoral system this year owing to the low response rate to the 
survey carried out last year. The Student Members commented that the use of the 
Curriculum Surveyor software was a good way to encourage students to participate in 
surveys.  
 
The Observer reported that many institutions now targeted cross-institution themes 
such as catering provision, learning resources, etc., for their student surveys rather 
than focus solely on courses.  The Deputy Principal confirmed that the questions and 
database does allow us to pull responses on cross college themes. 

 

    
 RESOLVED THAT THE LEARNER VOICE UPDATE FOR 2016/17 IS RECEIVED AND 

THE MANAGEMENT ACTIONS TAKEN IN RESPONSE TO FEEDBACK FROM 
STUDENTS IS NOTED. 

 

    
 b) Student Governor Report (Agenda Item 5(a))  
  The Student Governors presented their Report and drew particular attention to the 

success of the “Porch Boxes” appeal to provide boxes of food, toiletries and clothing 
for homeless people. Bury College students donated almost 2,500 items which “Porch 
Boxes” confirmed was the largest single delivery they had ever had. The Student 
Action Group (SAG) had raised a significant amount of money for other charities during 
the Autumn Term. 
 
Student issues raised during last term included the lack of a supply of clean, fresh 
drinking water in the Beacon Centre (currently being addressed by the installation of a 
drinking fountain); response to the Catering Survey that saw the introduction of more 
healthy and fresh food options; concerns about the variable quality of WiFi provision 
across the College; overcrowding in the Vista refectory as a result of the closure of the 
Beacon Refectory by the catering contractor (now partly resolved by further promotion 
of the availability of the Beacon Social Space); work to upgrade and refresh information 
boards across the College belonging to SAG in order to Improve effectiveness and 
quality of information to students.  
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  ACTION 
In response to a question about “Spikeys”, the Student Governors explained that these 
were devices that were fitted into bottles to prevent drinks being spiked. 
On behalf of the Committee, the Chair thanked the Student Governors and the Student 
Action Group for their tremendous work and contribution to the life of Bury College.  

    
 RESOLVED THAT THE STUDENT GOVERNOR UPDATE REPORT UP TO JANUARY 

2017 IS RECEIVED AND NOTED. 
 

   
C&Q.16/17.14. TEACHING & LEARNING & RESEARCH (AGENDA ITEM 6)  
 The Deputy Principal presented a report from the Director of Teaching, Learning & Research 

which highlighted the main priorities and focus of attention to be included in the Post-
Inspection Action Plan (PIAP) to address issues raised during the Inspection.  
 
The Principal/CEO commented that one change that would assist the Committee, the 
Corporation Board and College Managers to monitor improvements in Teaching, Learning 
& Assessment would be the re-introduction of a grading system for reporting purposes only, 
i.e. the College would retain ungraded observations for staff use to ensure that the process 
remained focused on improving practice but grades would be used for monitoring purposes.  
 
The Chair concurred with this approach which he thought would give Governors some 
comfort by having a clear understanding of progress towards improvement. He added that it 
would also assist Governors to have an understanding of the criteria against which the 
quality of teaching was judged i.e. an idea of what an observer looked for during a lesson 
observation would be useful.  

 
 

 
 
 
 
 
 
 
Criteria against 

which the quality 
of teaching is 

assessed to be 
presented to 
Governors 

  
 RESOLVED THAT THE OVERVIEW REPORT ON TEACHING, LEARNING & RESEARCH 

INCLUDING THE MAIN PRIORITIES FOR IMPROVEMENT POST-INSPECTION IS 
RECEIVED AND NOTED. 

 

   
C&Q.16/17.15. PERFORMANCE (AGENDA ITEM 7)  
   
 a)  2015/16 Outturn  
  (i) Student Destinations – 2015/16 Completers  
   The Deputy Principal presented a report from the Director of Planning & 

Information Services summarising the destinations of those learners that 
completed their courses in 2016. She advised the Committee that between 
September and December each year the College followed-up every student to 
ascertain their next steps and that the destinations data was then analysed at 
individual course level as part of the self-assessment and continuous 
improvement process. Key messages from the destinations data were: 
 
• Overall positive destinations for full-time Bury College students completing 

in 2016 stood at 85% which was an increase of 1% from 2015.  
• Destinations described as “Other” remained at 4%. This category included 

gap years and family commitments which together accounted for 50% of the 
“Other” destinations. 

• It had not been possible to record a positive destination for 11% of the 2016 
completers; 6% were still in the “Seeking Employment” category. 

• The number of students that the College had been unable to contact was 
stable at 5%. 

• 871 students progressed to University/HE. This figure represented 27% of 
the Bury College full-time student cohort and 43% of completers from Level 
3 courses. Bury College HE provision was the third most popular choice for 
leavers in 2016 which was up from fourth place in 2015. 

• The number of students electing to progress to other courses at Bury 
College had increased from 33% in 2015 to 38% in 2016. 

• 18% of full-time students secured permanent employment. 
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  ACTION 
The Principal/CEO stated that he concurred with a point made earlier by the 
Observer and informed the Committee that he felt that the destinations data 
needed to be gathered earlier, perhaps by random sampling as students were 
leaving the College rather than after they had left, in order to have a more timely 
input of destination outcomes to the self-assessment process 

   
 RESOLVED THAT THE SUMMARY REPORT ON STUDENT DESTINATIONS FOR 

2015/16 COMPLETERS IS RECEIVED AND NOTED. 
 

   
  (ii) 2015/16 SAR & College Improvement Plan (CIP) 2016/17  
   The Deputy Principal presented the Executive Summary for the 2015/16 SAR 

and 2016/17 CIP which were a culmination of detailed analyses of data relating 
to College performance and outcomes that commenced in August and concluded 
in December each year; the Executive Summary SAR identified the key areas of 
focus for the 2016/17 CIP. 

 

     
   The Deputy Principal informed the Committee that both the SAR & the CIP would 

be reviewed to pick up points raised in the Ofsted Inspection and confirmed that 
the CIP would be replaced by a Post Inspection Action Plan (PIAP).  

 

     
   The Chair reported he had attended SAR validation panel meetings to observe 

the validation process; evidence in support of curriculum area and cross-College 
self-assessments was presented by the relevant curriculum managers and 
teams which included a new head of department responsible for the delivery of 
maths. The Chair added that there was an energy and enthusiasm about the 
approach to maths that had not been evident before.  He thought that the 
interaction between the new pastoral lead, the A Level lead and the Director of 
Teaching Learning & Research demonstrated at the SAR panel meetings was 
very encouraging. 

 

     
   The Deputy Principal commented that it was really helpful for the Chair to 

feedback in this way as the Curriculum Directors were accountable for the 
performance of their respective curriculum areas and tended to rely on their 
Curriculum Managers to attend the SAR Validation Panels. This year it had been 
decided that the Learning Improvement Leaders (LILs) and the Pastoral 
Managers should also attend and there was an energy from them as they were 
beginning to see how they could work together to make a difference in their role. 
The Chair added that it was apparent that there was a healthy respect for each 
other’s roles as he had the impression in the past that some felt that they were 
isolated; he really did feel there was a difference now and made this observation 
at the validation meetings.  

 

     
   In response to a question as to when the SAR and CIP would be updated to 

reflect the outcomes from the inspection, the Deputy Principal confirmed that this 
would be completed by the end of February 2017. The Clerk suggested that as 
the next meeting of the Curriculum & Quality Committee was not scheduled to 
take place until 3 May 2017 it might be worth circulating the updated SAR and 
PIAP to Members as soon as the review was completed. The Principal/CEO 
thought that it might be worthwhile for a group of Governors to oversee the 
process and monitor progress on the implementation of actions for improvements 
in performance.  

 
 
 
Deputy 
Principal/Clerk to 
circulate updated 
SAR & PIAP 

     
   The Chair concurred with this suggestion and stated that the PIAP must include 

realistic and achievable targets with implementation dates and Governors had a 
role to play in overseeing this. The Clerk was asked to contact Curriculum & 
Quality Committee Members to ascertain who would be interested in serving on 
a small Task Group to oversee the implementation of the PIAP. 
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  ACTION 
   
 RESOLVED THAT: 

 
i) THE 2015/16 EXECUTIVE SUMMARY SAR & 2016/17 CIP IS RECEIVED AND 

THE PLAN TO UPDATE BOTH IN THE LIGHT OF THE OFSTED INSPECTION 
IS NOTED; 

 
ii) THE CURRICULUM & QUALITY COMMITTEE ESTABLISH A SMALL TASK 

GROUP TO VALIDATE AND CHECK PROGRESS OF THE IMPLEMENTATION 
OF THE POST INSPECTION ACTION PLAN. 

 
 
 
 
Clerk to contact 
C & Q Committee 
Members for 
volunteers. 

   
  (iii) Value Added Scores 2015/16  
   The Deputy Principal presented a report on 2015/16 Value Added scores for 

Advanced level provision in scope and advised the Committee that she had used 
the Ofsted dashboard early extract data as the basis of the report from which she 
highlighted the following: 
• Value Added in Applied General Vocational programmes (582 entries) was 

positive overall at +0.33. Eight subjects had positive VA sores overall; seven 
had insignificant VA scores; and, one, Extended Diploma Multimedia, had a 
negative score overall. 

• GCE A Level (964 entries) had a negative VA score overall at -0.36. Most 
individual subjects had negative of insignificant scores but Psychology & 
Media had positive VA scores. 

• AS Levels (1065 entries) had a negative VA score overall at -0.21. Most 
subjects had insignificant VA scores overall; Sociology had a positive score; 
and, Maths, Law, History & Spanish had negative scores. 

• Actions going forward included: 
− A focus on monitoring student progress; reconsideration of the use of 

external reporting systems e.g. ALIS to provide earlier and more 
accessible data. 

− Use of UMS scores to set targets and progress grades. 
− Standardisation of basic standards regarding the processes of 

monitoring progress at individual student level.  
− Sharing good practice.  
− Assessing the implications of changes to GCSE grades. 

 

     
 RESOLVED THAT THE REPORT ON VALUE ADDED IS RECEIVED AND ACTIONS TO 

ENHANCE PERFORMANCE ARE NOTED. 
 

   
 The Observer, Professor McGhee, left the meeting at 18.04.  
   
  (iv) 2015/16 HE Self Evaluation Executive Summary  
   The Deputy Principal presented the Executive Summary of the College’s 2015/16 

HE Self-Evaluation prepared by the Head of Standards and informed the 
Committee of the new HE Self-Evaluation process which meant that owing to 
timing issues, the College was unable to make a full assurance statement to 
HEFCE by the due date. 

 

     
   Attention was then drawn to the Key Strengths and Improvement Priorities for 

2016/17 arising from the self-assessment of the College’s HE provision against 
the QAA Quality Code as a result of which it was proposed that the Committee 
should recommend to the Corporation Board that full assurance statement could 
now be made to HEFCE on the basis of the approved Self-Evaluation Document 
and Continual Improvement Plan. 
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  ACTION 
   The Deputy Principal informed the Committee that in order to meet the required 

deadline for a full assurance statement to be issues for the 2016/17 HE provision 
there would be annual report at the first meeting in the Autumn Term and an 
update on the Continual Improvement Plan at the last meeting of the academic 
year. In response to a question from the Chair, the Deputy Principal confirmed 
that the Committee would receive early warning of any matters of concern. 

Deputy Principal 
to present 
updated CIP to 
21 June 2017 
meeting. 

     
   On the wider issue of timing of reports, the Chair commented on the impact of 

the timing of the Ofsted Inspection which resulted in this meeting of the 
Curriculum & Quality Committee being deferred from 26 January 2017 which in 
turn meant that Governors had not had the opportunity to consider and discuss 
the 2015/16 College SAR prior to inspection.  

 

     
   Referring to the Ofsted Inspection, the Principal/CEO expressed his 

disappointment that, although accepting that the National Rates for English & 
Maths were low, Inspectors had not given credit to the College for achievement 
rates that were 3% above the National Rates and had accused the College of 
not being sufficiently aspirational. 

 

   
 RESOLVED THAT THE 2015/16 HE SELF-EVALUATION EXECUTIVE SUMMARY IS 

RECEIVED AND THE CORPORATION BOARD IS RECOMMENDED TO CONSIDERED 
ISSUING A FULL ASSURANCE STATEMENT TO HEFCE.  

Corporation 
Board to 
approve. 

   
 b) 2016/17  
  (i) Retention  
   The Deputy Principal presented a report on In-Year Retention prepared by the 

Director of Planning & Information Services from which she highlighted that 
overall retention was 1.4% above the corresponding point in 2015/16; however, 
the underlying issue was one of student achievement, particularly success rates 
at AS Level. The Deputy Principal reported that a number of actions had been 
put in place following the AS mock examinations with the aim of supporting 
students to fulfil their potential.  

 

     
   In response to a question from the Chair as to whether it was a question of some 

students embarking on an AS/A Level programme with lower end GCSE grades 
or one of some students not being on a course that was more suitable for them, 
the Principal/CEO commented that students who attended the vast majority of 
lessons and were prepared to work hard were entitled to expect and receive all 
the support that the College could offer; the issue was a matter of motivating and 
managing those students that were poor attenders and who did not put in the 
required level of self-study. This was all part of the learning process for students 
and was something that the College was managing more proactively in terms of 
student commitment to work. 

 

     
 RESOLVED THAT THE REPORT ON 2016/17 IN-YEAR RETENTION RATES WITH 

COMPARATIVE DATA FOR 2015/16 IS RECEIVED AND NOTED. 
 

     
  (ii) Applications for September 2017  
   The Principal/CEO presented a report on the current position regarding 

applications for September 2017 prepared by the Director of Planning & 
Information Services from which he highlighted the following key messages: 

 

     
   • The number of applications had increased by 100 against the same point in 

2016. 
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  ACTION 
• Conversion of applications to enrolments in September was a key issue. In 

response to a question as to whether the impact of the Ofsted Inspection 
Report on September enrolments had been considered, the Principal/CEO 
advised the Committee that there was a very positive message for the 
majority of College provision and that it was important for that to continue to 
be promoted. He added that the College was currently in the process of 
managing stakeholder perceptions by way of arranging meetings with key 
stakeholders to discuss outcomes from the inspection. On the issue of A 
Levels, the Principal/CEO reminded the Committee that this was an area in 
which the College had faced increased competition from high quality 
providers in recent years; where Bury College had in the region of 130+ 
students achieving straight A grades at A Level in the past this had fallen to 
approximately 30 students more recently.  

• There was a strong drive towards increasing the number of 16-18 year olds 
on Apprenticeships programmes which in turn put additional pressure on 
meeting full-time 16-18 FE enrolment targets. 

     
   Commenting on staff perceptions of the Inspection, the Staff Member (Academic) 

reported that the general feeling around the College was that Ofsted’s 
assessment was fair and had given clarity to what needed to be done to improve 
performance which in turn provided an opportunity; the Chair stated that he felt 
that this spoke volumes for the professionalism of Bury College staff. The Staff 
Member (Academic) assured the Committee that students were still receiving the 
service and support to which they were entitled. In terms of the impact of the 
Inspection on future enrolment numbers, the Chair referred to the positive 
messages about performance at Bury College that were conveyed through the 
data and performance tables presented to this meeting.  

 

     
   There was then a question on whether the College had a post-inspection 

communication strategy. The Principal/CEO reminded the Committee that 
feedback from the Inspection was confidential until the final Inspection Report 
was published by Ofsted but, with this in mind, provisional grades and outcomes 
had been shared with College staff on the understanding that it remained 
confidential at this stage. A wider communication strategy was being prepared 
for when the Report was published.  

 

     
   The Staff Member (Academic) commented that the College had a maximum 

period of two years to address any issues arising from the inspection before 
Ofsted revisited to see what progress had been made on improving performance. 
The Principal/CEO added that the message to the staff was that the inspection 
was a snapshot in time and now it was important for the College to move forward 
in the interest of students. 

 

     
   The Student Members commented that they did not think that the grade awarded 

by Ofsted was of particular concern to students as from their personal experience 
they came to Bury College because they liked the environment, quality of 
facilities and staff and the courses offered; Ofsted grades might be more 
important as far as students’ parents were concerned.  
 
There was a feeling amongst other Members that many potential students would 
have more regard to the value of the Ofsted grade. The Chair concurred with the 
view expressed about the views of parents but felt that current and past students 
had an important role to play when they talked positively about their experience 
at Bury College. 

 

     
 
  

RESOLVED THAT THE REPORT ON APPLICATIONS FOR PLACES ON FULL-TIME FE 
COURSES FOR SEPTEMBER 2017 IS RECEIVED AND NOTED. 
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  ACTION 
  (iii) Courses Under Review  
   The Deputy Principal presented the Courses under Review Report and drew 

particular attention to the following: 
 

     
   • Learner Responsive courses, including one Vocational Extended Diploma, 

AS & A Levels, with negative Value Added scores were Courses under 
Review.  

• Four Vocational I year and 1st year programmes had been added owing to 
the need to improve destination rates.  

• Apprenticeships performance was more of a “live” report that immediately 
picked up when there was a matter for concern. It was anticipated that the 
Success Rate for Apprenticeships would increase as the year progressed. 

 

     
   The Principal/CEO reported that a Director of Apprenticeships had been 

appointed to ensure that there was an improvement in quality and to secure 
growth. He added that with LR the figures for English & Maths related to the 
number of students who had commenced at Bury College with a GCSE grade E 
and were aiming for a C; if they achieved a grade D they would have made some 
progress. In conclusion, he re-affirmed that whilst in-year retention was strong, 
the main issue was still student achievement. 

 

     
 RESOLVED THAT THE UPDATE REPORT ON COURSES UNDER REVIEW IS 

RECEIVED AND NOTED. 
 

   
C&Q.16/17.16. QUALITY ASSURANCE / ACTION PLANS (AGENDA ITEM 8)  
 (a) College Improvement Plan for 2016/17; (b) QAR Report; (c) HE Continual 

Improvement Plan 
 

  The Deputy Principal presented the report on Qualification Achievement Rates (QAR) 
that showed Bury College’s performance for 2015/16 against previous years and the 
National Rates for 201/15 from which she highlighted the following: 

 

    
  • Owing to many new national measures and performance tables there had been a 

delay in the final publication of the National Rates, as a result the College had 
relied heavily on internal data to support the SAR process. 

• There could still be some minor adjustments to the figures in final reports, 
• Apprenticeships data had been particularly challenging as new measures and 

changes to rules had been introduced. 
• The College SAR was driven by “bottom up” course level data.  
• 2015/16 achievement rates at A Level, AS Level & Award were below the Provider 

Group and National Rates for 2014/15 as were courses at Levels 3 & 4.  
• Bury College performance was significantly above Provider Group and National 

Rates in the majority of Qualification Types and Levels.  
• Students receiving additional support as a result of personal difficulties, 

disabilities or health problem had a 0.4% better chance of achieving. 

 

    
  The Principal/CEO then directed the Committee to the breakdown of data by Age which 

he felt flagged up an important point for Governors i.e. the Provider Group 
Achievement Rate for 16-18 year olds was shown as 79.7% against a benchmark of 
78.4%; the Rate for 19+ students was 86.2% against a benchmark of 86.4% and as  
Bury College had a higher proportion of 16-18 year olds than students aged 19+ it 
could perform above the Provider Group Rate for 16-18 year olds and slightly below 
for 19+ which resulted in the overall rate being below the benchmark data.  

 

    
  In response to a question on performance by gender, the Deputy Principal reported 

that the overall performance of female students was 2.3% higher than that of male 
students.  
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  ACTION 
The biggest gap in performance between College Success Rates and Provider Group 
Success Rates related to White Male students, particularly at 16-18; the Chair 
commented that this was a national issue. The Principal/CEO added that the gender 
performance gap was larger on Apprenticeships with females performing less well than 
their male counterparts. 

    
  In response to a question as to whether the College was considering sacrificing 

performance in one sector to redress the imbalance, the Deputy Principal advised the 
Committee that the data did not suggest this and added that the QAR Report provided 
data right down to course level. The Staff Member (Academic) commented that there 
were issues of gender stereotyping with a perception that a Business Administration 
course would consist mainly of female students but there had been low numbers of 
females for two consecutive years; there were five female students on the course this 
year, which was an increase on previous years. In response to a question from the Co-
opted Member about the opportunity for students to select a gender other than male 
or female, the Deputy Principal confirmed that the simple Male/Female distinction was 
how National data was presented. The Staff Member (Academic) advised discussions 
had taken place with her students about the provision of unisex facilities. 

 

    
  RESOLVED THAT THE 2015/16 QUALIFICATION ACHIEVEMENT RATE (QAR) 

REPORT IS RECEIVED AND HEADLINE ISSUES ARE NOTED. 
 

   
C&Q.16/17.17. SAFEGUARDING  (AGENDA ITEM 9)  
 The Deputy Principal presented a Safeguarding Update Report from which the Chair 

commented that mental health and bullying seemed to be the areas of most concern. The 
Deputy Principal agreed with this view and explained that some cases of bullying related to 
cyber bullying which appeared to take place more outside the College; a number of young 
people at disciplinary hearings had received such messages.  

 

   
 RESOLVED THAT THE UPDATE ON SAFEGUARDING AND THE COLLEGE 

RESPONSE TO ISSUES RAISED IS RECEIVED AND NOTED. 
 

   
C&Q.16/17.18. ANY OTHER BUSINESS  
 The Principal/CEO asked the Committee for feedback on his presentation as he intended to 

repeat the presentation in the pre-meeting briefing before the next Corporation Board 
meeting. There was a general opinion that the presentation had been helpful and set the 
Ofsted view in a useful context.  

 

   
C&Q.16/17.19. MEETING EVALUATION FORM (AGENDA ITEM 10)  
 The Clerk presented the summary of feedback from the Curriculum & Quality Committee 

Meeting held on 12 October 2016 and the positive response was noted. 
 

   
C&Q.16/17.20. DATE AND TIME OF NEXT MEETING (AGENDA ITEM 11)  
 The next meeting is scheduled for Wednesday, 3 May 2017 at 4.30 p.m. in the Board 

Room, Beacon Centre preceded by a Curriculum Area Tour at 3.30 p.m.  
 

   
 The final meeting in the 2016/17 cycle is scheduled to take place at 4,30 p.m. on Wednesday 

21 June 2017  
 

   
 There being no further business the meeting closed at  6.32 p.m.  
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